
3 Old Safety
Practices 
That Expose Your
Bottom-line 



SPEEDING
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Pulling driving
records just at 
pre-hire or annually
The status of driving records can shift in a blink
of an eye, even right after an annual MVR
check.

 If one of your employees receives a DUI, it
could go unnoticed for months or even a year.

DUI

ANNUAL MVR



Relying on 
self-reporting
policies

Employers aren't aware of driver
convictions in a timely manner

While employees may be aware of the FMCSA
regulations and company policies to self-report, they
may not always do so. 

Fear of losing their job, not knowing their license is
suspended and erroneously thinking violations out
of work time don't count are some reasons why
employees don't self-report.
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Neglecting Driver
Training

Driver training plays a crucial role in reducing
accidents by addressing risky behaviors and
enhancing driver skills and decision-making
abilities. 

While conducting regular Motor Vehicle Record
(MVR) checks is a vital step, it's equally
important to do something meaningful with the
information obtained. 
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Improve safety and
compliance with 
MVR Monitoring
Our MVR monitoring system sends near real-time alerts
as new violations, DUIs, and license suspensions hit
employees’ records.

In addition, our platform has customizable features
specific to your company's needs. You can manage driver
documentation and expirations, easily get drivers’
consent, and target driver deficiencies with 30+ different
driver trainings to choose from! Learn More

Book a demo

https://www.embarksafety.com/mvr-monitoring/
https://www.embarksafety.com/schedule-demo/

